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	Student Name
	

	Date of Appeal
	

	Course/Class
	

	Unit Title
	

	Unit No.
	

	Date of result
	

	Lecturer/Assessor.
	

	Curriculum Manager
	


  
	Please outline the reasons for your appeal.

















	List the evidence you are providing to support this appeal.
















Student Signature ______________________________
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STAGE 1 - SCREENING.
DETAILS:

Department or Faculty:

[ Alternative Funding O Facilities [ Faculty of Business [ Faculty of Care

[ Faculty of Construction [] Human Resources [ Information Systems [ International & Marketing
[ Principalship [G] Quality [ Student Services [ Finance

Other:

Enter name of policy/procedure/plan owner:

Curriculum Manager Quality

Enter name of policy/procedure/plan to be assessed:

Student Assessment Appeals Form SA1

What is the purpose of this policy/procedure/plan?
Provide brief explanation:

To enable students to formalise an Assessment Appeal

Who is, or is likely to be affected by this policy/procedure/plan?
Provide brief explanation:

Students

Select reason for screening:

[ Proposed new policy/procedure/plan

[] Proposed change to an existing policy/procedure/plan

[3] Undertaking a review of an existing policy/procedure/plan

PUBLIC SECTOR EQUALITY DUTY QUESTIONS (PSED):
Ask the Public Sector Equality Questions against each Protected Characteristic.
Does this policy/procedure have, or could have a:

POSITIVE IMPACT - The outcome creates a benefit to support the advancement of equality for people with protected characteristics and/or promotes good relations
between groups.

NEGATIVE IMPACT - The outcome creates disadvantage or unequal treatment of people with protected characteristics.
NEUTRAL IMPACT - The outcome has no negative or positive results in relation to people with protected characteristics.

Please note: Marriage & Civil Partnership is relevant only to PSED 1(In respect to eliminating unlawful discrimination in employment)

PSED 1. Eliminate unlawful discrimination, harassment and victimisation:

Positive Impact Negative Impact Neutral
Age O O O]
Disability
Gender Reassignment
Marriage & Civil Partnership
Pregnancy & Maternity
Race
Religion or Belief

Sex

O O0OO0OO0OOOOO©Oo
O O0OO0OO0OO0OO0OOO©Oo
(OBNORNORNORNORNORNORNO]

Sexual Orientation





PSED 2. Advance equality of opportunity between people from different backgrounds:

Positive Impact Negative Impact Neutral
Age O (@) (O]
Disability (0] (@) O]
Gender Reassignment (@) (@) ®
Pregnancy & Maternity (@) O ®©
Race O O ®
Religion or Belief (@) O ®
Sex (@) (@) (O]
Sexual Orientation (@) (@) ®

PSED 2a. Remove or minimise disadvantages suffered by people due to their Protected Characteristic:

Positive Impact Negative Impact Neutral
Age O (@) (O]
Disability (@) (o] (O]
Gender Reassignment (@) (@) ®
Pregnancy & Maternity o) (@) ®
Race (@) (@) (O]
Religion or Belief O O ®
Sex (e) (@) ®
Sexual Orientation (o) O (O]

PSED 2b. Meet the needs of people with protected characteristics:

Positive Impact Negative Impact Neutral
Age (@) (@) ©
Disability (o) (@) ®
Gender Reassignment (@) O ®
Pregnancy & Maternity O (@) ®
Race (e) (@) ®
Religion or Belief O O ®
Sex O O (O]
Sexual Orientation (o) (0] ®

PSED 2c. Encourage people with protected characteristics to participate in public life or other activities where participation is low:

Positive Impact Negative Impact Neutral
Age O O (O]
Disability
Gender Reassignment
Pregnancy & Maternity
Race
Religion or Belief

Sex

O O OOOO O
O O OOOO O
(OBNORNORNORMNORNONNO;

Sexual Orientation





PSED 3. Foster good relations between people from different groups, tackling prejudice and promoting understanding between people from different
groups:

Positive Impact Negative Impact Neutral
Age O (@) (O]
Disability (0] (@) (O]
Gender Reassignment (@) (@) ®
Pregnancy & Maternity (o) O ®©
Race O O (O]
Religion or Belief (e) O ®
Sex (@) (@) ®
Sexual Orientation (e) (o) ®

IDENTIFY IMPACT:

Please identify Impact(s) for any Protected Characteristic(s)?

[ POSITIVE - Go directly to STAGE 2 - Full Equality Impact Assessment.

[0 NEGATIVE - Go directly to STAGE 2 - Full Equality Impact Assessment.

[E] NEUTRAL (No Impact) - Screening completed - continue with signing off process below.

[0 UNCLEAR - Should be treated as having an impact - go directly to STAGE 2 - Full Equality Impact Assessment.

Any other Comments:

No other comments noted.

SCREENING COMPLETED - SIGNING OFF PROCESS:

Screening undertaken by: Insert Date - dd/mm/yyyy:
125/02/2019 |

Julie Fair

Insert Date - dd/mm/
Approved by policy/procedure/plan owner - if different from above. yYyyy:

125/02/2019 |

Lisa doonan

SUBMIT EQUALITY IMPACT ASSESSMENT (Stage 1 Screening)

Email the completed EIA form with EIA list to: equality@slc.ac.uk





STAGE 2 - FULL EQUALITY IMPACT ASSESSMENT.
ASSESSING THE IMPACT:

Which Protected Characteristic(s) are likely to be affected by this policy/procedure either directly or indirectly.

O Age [ Disability [ Gender Reassignment [ Marriage & Civil Partnership
[ Pregnancy & Maternity [] Race [ Religion & Belief [ Sex
[0 Sexual Orientation

What evidence is available about the needs of the Protected Characteristic(s) - for example:

[ Information/feedback from stakeholders.

[ Involvement or research with stakeholders either in groups or individually.
[ Equality monitoring data.

[ Course team reports.

[ Self evaluation reports.

[ Information from similar policies/practices.

[ Internal/external audit.

[ Complaints reporting.

[0 Management reports and recommendations.

[ Student - In Course Questionnaire - parts 1 & 2.

Other: Provide brief explanation:

Have you identified gaps in the information required - Provide brief explanation:

PUBLIC SECTOR EQUALITY DUTIES:

Where you have indicated an impact on a Protected Characteristic Group(s) now consider (give DUE REGARD to) the impact on each Public Sector
Equality Duty (PSED) by answering the following questions then provide a brief explanation where relevant.

PSED 1. Elimination unlawful discrimination, harassment and victimisation:

Yes No Neutral
Is the policy/procedure likely to treat anyone any less favourably or disadvantage them 0O o) 0O
because of their Protected Characteristic?
Could it lead to different outcomes for different Protected Groups? (@) (@) O
Provide brief explanation:
PSED 2. Advancing Equality of Opportunity:
Yes No Neutral
Will the needs of students and staff with different Protected Characteristics be met? (@) (@) (@)
Could the policy/procedure lead to increased take-up/participation? (@) (@) (@)
Are there opportunities to proactively advance equality for specific protected groups and/ o) o) o)

or between protected groups?

Provide brief explanation:






PSED 3. Promoting Good Relations:

Yes No Neutral
Have steps been taken to tackle prejudice and promote understanding? O O O
Have relevant individuals, groups or organisations been involved/consulted in developing o) o) o)

and impact assessing this policy/procedure?

Provide brief explanation:

ACTION PLAN:

Select the actions you are taking to address NEGATIVE IMPACT(S)

[ No Action Required

[0 Amendments or changes to remove barriers
[ Proceed with awareness of negative impact
[ Abandon (stop and rethink)

Provide brief explanation:

Stop the policy or procedure if there would otherwise be unlawful discrimination or adverse effects that are not justified and cannot be prevented or
mitigated.

How will you promote POSITIVE IMPACT(S)? Provide brief explanation:

MONITOR AND REVIEW.

How will you monitor/evaluate/review the Action to check the successful implementation of changes to policy/procedure/plan?
Please explain how this will be done:

LEGAL REQUIREMENT - It is a legal requirement to publish the results of Equality Impact Assessment

FULL EQUALITY IMPACT ASSESSMENT - SIGNING OFF PROCESS.

Full Equality Impact Assessment Completed by: Date - dd/mml/yyyy:

Approved by policy/procedure/plan owner - if different from above. Date - dd/mml/yyyy:

SUBMIT EQUALITY IMPACT ASSESSMENT

Email the completed EIA form with EIA list to: equality@slc.ac.uk

Updated June 2015
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